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Registration 9 a.m.
Walk 10 a.m.
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Rain or Shine!

Watch for more info!
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It's Official: JCAHO Commendation!
LVHHN among elite group of hospitals to earn
Joint Commission accreditation with commendation
LOU LIEBHABER, CHIEF OPERATING OFFICER;]AMES DUNLEAVY,
SENIOR VICE PRESIDENT, HEALTH SERVICES DIVISION; AND BEVERLY
SNYDER, ASSISTANT TO REGULATORY AFFAIRS, HAVE A GOOD REASON
to congratulate one another on the "official" results of the Joint Com.m.ission survey.
In a letter dated June 3, the Joint Commission on Accreditation of H ealth Care
Organizations (JCAHO) notified Lehigh Valley Hospital and Health Network that it el!.tends
accreditation to Lehigh Valley Home Care and Lehigh Valley Hospice. Russell P. Massaro,
M.D., JCAHO's executive vice president, said, "We congratulate you on your efforts to
provide high-quality care for those you serve."
Lehigh Valley Home Care and Lehigh Valley Hospice scored a 95 with no major (Type 1
recommendations) problems .identified. These results, together with the outcome of the
hospital's survey last December, give LVHHN a combined score of 96 with no Type 1
recommendations.
As a result, the Joint Commission will extend LVHHN accreditation with commen-

dation. Only 15 percent of hospitals in the United States qualify for this distinction. •

(L -R) Lou Liebhaber, chief operating officer; Beverly Snyder, assistant to regulatory affairs; and James Dunleavy, senior vice president, Health Services Division,
share a "high-five" after hearing the results of the Joint Commission survey.

by Mmy DeHaven
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Lehigh Valley Hospital Gra.d uates
39 Residents and Fellows
Thirty-nine medical,

• James Balducci, M.D.,

surgical and dental

obstetrics and gynecology

residents and fellows

• John]. Stasik.Jr., M.D .,

were honored recently at

colon and rectal surgery

the 23rd Aimual

• Craig Reckard, M.D.,

Graduate Medical

general surgery

Education Graduation

• Wtlliam Jobst, M .D.,

and Award Celebration,

internal medicine

hosted by LVH in affilia-

Also, Weldon Chafe,

tion with Penn State
University's College of

Medicine, Hershey.

IU](·

·w. \

M.D., received the National
Tt :·>:"·~·~'·!1t"f~ '1 ~~ 1
's'~,f!l...• · • ~ - :.~ Facult:yAwm'dfm' Excellence

Derek Davidson. administrative director. department of surgery, leads the

Charles Peters,

procession ofgraduating residents to the strains of a Scottish bagpipe tune.

M.D., a LVH internist,

in Resident Education in

Ob-Gyn. The Stephen Renner,

received the Allegbeny University ofthe HealtiJ Sciences

D. 0., E.r:cellence in Cardiology Award was presented to Corwin

MCPIH.ahnemann Scbool ofMedicine Dean~ Special AwardJm-

Thomas, D.O. The E. John Stahler, MD., and James C. Rex,

Rr:cellence in Clinical Teaching, an honor accorded him by tl1e

M .D., Szwgical ResemTh Award went to W. Michael Morrissey

residents for his outstanding contribution to the educational

Jr., M.D. Dona Hobard, M.D., received Tbe Paul Bosanac,

program. The award is sponsored by Hahnemann University

MD., Reseanh Award.

School ofMedicine.

Teacher oftbe l'tar Awanl winners, also chosen by the
graduating physicians, were presented to:
• Bernard D. Servagno, D.M.D., dentisuy

Three of the graduating residents will continue to practice
in the Lehigh Valley. Joseph W. Arcadipane, D .M.D ., will

enter private practice in Bethlehem. Anthony V. Matejicka ll,
D.O., and Matthew John Wmas, D.O., will join the practice
of Candio, Kovacs, Lakata, in Allentown.
Plense tum to pnge 2 ..-

-
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MHC Treats

Patients to

Restaurant~

Style Service

"T-Town Hall Meetings" Slated to Discuss Mall Plans
ONE OF THE MOST EFFECTIVE
FORMS OF COMMUNICATION IN
BYGONE YEARS WAS THE TOWN
meeting. Elected officials and their
constituents had the opportunity to share
information, questions and opinions in a
face-to-face discussion.

MUHLENBERG HOSPITAL CENTER
IS BREAKING TRADITION- THE
"TRADillONAL" WAY THAT PATIENTS DINE,
that is. Patien ts at Muhlenberg Hospital Center will get
Express Menu "restaurant-style" service right in their
rooms, beginning this month.

Drawing from that experience, the
core planning group of the new outpatient
center being built at the Trexler Mall will
hold a seties of"T-town Hall Meetings"
through out the suuuner and fall at various
LVHHN sites. Team members will

T h at means patients won't have to order food days
ahead o f meals when they don't know what they'll crave
later. They won't have to strain their eyes to read fine
print on menus. They won't have surprise foods on
their plate because physicians ordered diet restrictions.
"We've gotten rave reviews at 17th & C h ew since

describe the center's services, display
architectural plans and update participants
on the project's progress.
All LVHHN employees and members
of the medical staff are invited to attend. Participants

DATE

TIME

PLACE

AUG.ll

9-10:1 5 a.m.

MHC, First Fir.

we started the program in October," said Paul Fite,

will learn how the h ealth cen ter will com bine

director of food services. "Our Press Ganey score went

primary care, health promo tion and outpatient

from the 25th percentile to the 88th percentile.

services with the convenience and feel of a retail

SEPT.1

8:15-9:45 a.m .

CC, Auditorium

Implementing the program at Muhlenberg is a logical

shopping area. The chart at left lists the meetings

OCT.6

3-4:15 p.m.

MHC, First Fir.

step in improving patient satisfaction."

scheduled to date. Additional "T-town ha.U" meetings

A host or hostess will read the menu to the patient,
answer questions about the food and work with the

will be scheduled at 2166 S. 12th and 17d1 & Chew
sites. Please watch for future rum ouncements. •

patient on diet restrictions as well as serve the meal and

Conference Rm.

Conference Rm.
NOV.3

8:15- 9:45 a.m.

CC, Auditorium

DEC.1

8 :15-9:45 a.m.

CC, Auditorium

pick up the tray. "The host or hostess gets to know the
patient's likes and dislikes," Fite said. "This helps build
a bridge of communication between h ealth care profes-

EAST BUILDING'S LAST BEAM PLACED

sionals and food service so t!"ley can meet all the
patient~ needs." •

A "topping off" ceremony June 26 marked the

by Pamela Maun!'l'

with the customary placement of an American flag to

1ITES
u s

mark the last beam. The next step of the project is to

I I

completion of the East Buildings structural steel frame

enclose the building, which takes place between now
and the end of the year.

Picture ~ourself in ancient Athens
mingling with Greek gods and
goddesses at LVHHN's

Third Annual
Black..-tie Fundraiser
SEPTEMBER I 9
6 p.m.
on the campus of Allentown College
Express Menu hostess Beth Votial reads the dinner menu
to patient Minnie Grady at Muhlenberg Hospital Center.

LVH GRADUATES
Continued from page 1

Four graduates will continue training at LVH.
Michael]oseph Pistoria, D.O., will serve as chief
medical resident next academic year. Samina Wahhab,
M.D., who completed the preliminary surgery
program, will enter d1e plastic surgery residency.

Benefits The Center for
Educational Development
and Support

The Bill Harrington Orchestra
promises to be a highlight of this
~ear's gala. The ensemble has performed
at events for George Bush,
Richard Nixon, Bill Clinton, and
weddings for John McEnroe and
Jane Seymour.

Miles Anderson, M.D., will enter the second year
residency in internal medicine. ShahrzadJamalabadi,
M.D., will continue as a first year resident in internal
medicine. Anderson and Jamalabadi graduated from
the transitional medicine residency. •

e

Individual tickets
now available: $175
Call Sheryl Hawk, 402~3034

CheckUpthir month

Sexual Assault Nurses Provide
Specialized Care and Compassion
A WOMAN WHO IS RAPED GOES TO

Linda Jones. R.N., is one of the SANE nurses who
provides compassionate care to sexual assault victims.

AN EMERGENCY ROOM FOR HELP.
SHE IS DISTRAUGHT, DISORIENTED,
CONFUSED.

she decides to later," Jones said. "If we don't

Yet, she might have to wait an hour, maybe

collect evidence at that time, it will be lost

two, while doctors and nurses attend to more

forever."

seriously injured patients. The victim might have

Without physical evidence, the case

to repeatedly tell her story to nurses, doctors and

comes down to 'he said-she said.' "There

police officers. She might be examined by some-

were certainly times when we had to try

body not comfortable with the issue of sexual

cases that way and lost," said Lehigh County

assault.

Deputy District Attorney Kelly Waldron.

Not at Lehigh Valley Hospital.

''Working with SANE should help us get

At 17th & Chew, Lehigh Valley Hospital has a
team of nurses, called Sexual Assault Nurse Examiners
(SANE), who are specially trained to treat the
emotional, physical and legal needs of sexual assault
victims - most of whom are women.
"It takes a lot of courage for a rape victim to
come to the emergency room," said Linda Jones,
R.N ., clinical coordinator of SANE. "We give her

the corroborating evidence and professional testimony
prevent sexual assault and domestic violence and

The program seems to work. Since Doylestown
"We want the victims to receive the highest quality
of care emotionally, legally and medically," said
Vmcent Lucente, M.D., medical director of SANE.

doubting herself and walk away."

if attending to a delivery. "The availability and
expertise of the SANE nurses address all of the

victims, 90 percent of which ar'e seen at 17th & Chew.

issues," said James McHugh, M.D., 17th & Chew

The hospital cared for 69 victims last year and 53 in
1996. Eventually, SANE-supported by funds from

emergency room director.

the Dorothy Rider Pool Health Care Trust and the

room, one of five SANE nurses is paged and takes

Pennsylvania Commission on Crime and Delinquency

her into a private room to prepare for a forensic exam

-will be implemented at all Lehigh Valley Hospital

and an interview. She calls a friend of the victim or a

and Health Network emergency room sites.

counselor from the Crime Victims Council to provide

nurses work closely with law enforcement, prosecutors

initiative in 1995, about 80 percent of its exams have
led to successful conviction rates.
"We haven't lost a case in Doylestown that has

Traditionally, an ob/gyn resident would be paged
to conduct the exam but wouldn't be readily available

Available 24 hours a day, seven days a week, SANE

Hospital, a PennCARE5M partner, implemented the

"Physicians were limited in providing all these roles."

immediate compassion and care, so she doesn't start

LVH is treating an increasing number of rape

we need to increase convictions."

minimize trauma for rape victims.

Now when a victim comes to the emergency

support and works with police to spare the victim

gone to court," said Pat Vida, former director of
Doylestown Hospital's emergency department and
director of care management for PennCARE.
"The evidence is solid."
Not only does SANE help create a safer
community, but it provides a link to healing for the
victim. After the exam, the nurse provides medication
to prevent sexually transmitted diseases and if the
woman wishes, to prevent pregnancy. A few days after
the exam, the nurse will call to see how the victim
is doing, answer questions and discuss follow-up
medical care.

from duplicate questioning.

collect evidence and serve as expert witnesses in court.

and scratches, looks for finger marks, gathers pubic

SANE also collaborates with the Sexual Assault and

hairs, secretion, remnants W1der her finger nails and

"We don't want victims to feel like they're lost
in the system, and we can't do it alone as a hospital,"
Lucente said. "SANE is really part of a conununity
effort to see the victim through the entire process and

Domestic Violence Community Action Coalition, a

other evidence.

help her heal." •

and the Crime Victims Council and are trained to

group of health, social service and other professionals
from agencies and local organizations that aims to

During the exam, the nurse photographs bruises

''We explain to the victim that she doesn't
have to prosecute, but we're doing this just in case

recognized the opportunity to help companies establish a

tion offering extensive services to assist employers with a drug-

drug-free workplace. In response, it brought together a jigsaw

free workplace program, said Laura Mertz, LVPHO director of

of LVHHN and community services to help employers develop

sales and marketing.

a comprehensive drug and alcohol abuse prevention program.
Valley Preferred, the preferred provider organization

IF YOU THINK DRUG AND ALCOHOL ABUSE DOESN'T
AFFECT YOU, THINK AGAIN. EXPERTS ESTIMATE DRUG AND
ALCOHOL ABUSE COSTS AMERICAN BUSINESS AND
industry billions of dollars each year with much of the expenses
passed to consumers.
Conversely, reducing employee drug and alcohol abuse has
many financial benefits for companies. These include reduced
workers compensation rates, improved productivity, reduced
absenteeism and tardiness, less on-the-job accidents and

(LVPHO), will market the service to the local companies,

Lehigh Valley," said Gregory Kile, LVPHO executive director.

including the nearly 300 that participate in its health plans.

"These are valuable services for any business."

Affinity will provide drug testing and Preferred EAP (Employee

JULY 16, 1998

Abbe Werley, ALERT program planner, said that in addition

Assistance Program) will counsel the companies' employees

to the financial incentives, a drug-free workplace is a better and

who test positive for drugs or alcohol. ALERT will educate

safer environment for all employees. Through pre-employment

managers and employees about drug and alcohol abuse and

testing, comprehensive drug and alcohol abuse policies and

use and resources available to address related problems.

access to an employee assistance program, employers are

Community resou rces involved with the prog ram include
Sue Peacock, a drug-free workplace consultant who will help
companies create and implement drug policies, and Duane,
Morris & Hecksher, a law firm that will provide legal review.

Valley Preferred health insurance plans to their employees,

taking important steps to reduce the incidence of abuseassociated problems in the workplace.
Preferred EAP is a confidentia l assessment, short-term
counseling and referral service sponsored by LVHHN.
Employees may contact Preferred EAP at402-8550. For
additional information, call ALERT at 402-7465. •

including Lehigh Valley Hospital and Health Network (LVHHN).
Valley Preferred is the only local preferred provider organiza-

VOL. 11 • "10.7

in touch with all of the program's services, making it one of the
most comprehensive drug abuse prevention programs in the

These services are available to businesses that offer the
of LVHHN's community health and health studies department,

"One call to a Valley Preferred representative puts businesses

owned by Lehigh Valley Physician Hospital Organization

lower health insurance costs.
ALERT Partnership, a drug and alcohol prevention program

by Pamela Mazm:r

by Mmy DeHaven
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Issues &Initiatives is a series of activities providing employees with information
about current health care issues at Lehigh Va lley Hospital and Health Network.

PNetwork Faces Work Redesim and
Financial Challenges in fY99
LVHHN RECENTLY ENTERED FISCAL

pursuing a course of change we charted several years

are also helping to identify areas where staff can

YEAR 1999 (FY99), WHICH I BELIEVE WILL

ago, making sure we have the right people doing the

be reduced while maintaining a high quality of care.

BE ONE OF THE MOST CHALLENGING

right work for the right cost, in the best interests of

This won't be easy or painless, but it is critical

periods we have ever faced. Several major factors

high-quality patient care. We've chosen the more

if we are to reach a delicate balance of quality, costs

threaten the organization's ability to meet its

difficult route, because it will ensure our ability to

and staffing at the bedside. Over the past four years,

revenue goals during this fiscal year:

care for our corrununity over the long run. This

shorter lengths of stay stemming from redesigned

should not be new information to you, though I

work processes have led us to reduce our beds at

realize it doesn't make it any easier to accept.

LVH by 20 percent. Meanwhile, our clinical staffing

• Reimbursement will total about $400 less per
admission.
• Medicare payments for in.eatient care will

Since 1993, more than $75 million has been

decrease by $5 million. (This is part ofthe

reduced from the cost of providing care at LVH,

government~ three-year reduction schedule that

without harming the quality of our services (insert

will trim some $20 million frrmz LVH and
MHC revenue.)

chart of OI 1993-98?). Operations improvement has

has gone unchanged, a trend that threatens our
financial well-being.
The downside of adjusting our staffing is the
number of people whose lives will be affected by this

become an essential part of our culture.Unfortunately,

work force reduction over the next 12 months. I

it is harder each year to succeed in this effort. But we

assure you, the n etwork is committed to doing this

nearly 30 percent, which will further reduce

must hold fast to our commitment to OI so we can

in an organized and thoughtful way, consistent with

our hospital revenue~.

remain viable long into the next century.

our history of treating each other with dignity and

• Our managed care admissions will increase to

National for-profit organizations will seek

The network's F¥99 budget requires us to reduce

respect. We will continue to hire from within, train

(and some will succeed) to partner with physician

$17.5 million from LVH's staffing and program costs

affected employees to fill new roles and create new

practices in the areas of oncology, cardiology,

through changes in clinical practice. To date, we

jobs in growth areas like outpatient services. We

orthopedics and others. Their goal will be to

have decreased our average length of stay to under

currently have more than 250 positions in the network

"skim" the simple, well-insured cases and leave the

five days for the first time in our history, a dramatic

for which we are recruiting.

more complex, lower-paying ones for the hospitals.

achievement. At the same time our admissions have

They aren't committed to our corrununity, only to

increased over 1,200 each year in the past two years.

taking from it whatever revenue they can.

We have announced that we must decrease LVH's

At the same time as we reduce our costs of
providing care, we must prepare to meet the
changing needs of our corrununity. Our plans for

The ground swell of concern over the cost of

work force by a total of 500 FTEs by June 30, 1999,

the future include thoughtful investments in build-

health care throughout the country continues, with

the end of this fiscal year, as staffing levels are adjust-

ings, equipment, programs and services. The East

no sign of relief for hospitals or other providers. As

ed to reflect changes in volume and work processes.

Building, the cancer program at MHC, the redesign

you can see above, reimbursements aren't going to

Since January 1998, we've reduced more than 200

of the 17th & Chew site as a hub of ambulatory

improve from either the government, insurers or

FTEs at LVH through attrition. But attrition is only

services and the Trexlertown medical mall project are

employers.

one tool to adjust our work force, and it doesn't

among the many initiatives that will help LVHHN

always trim staff in the desired areas. For this reason,

plan and deliver care effectively in the coming years.

benchmarking action plans and clinical OI activities

Our capacity to grow and diversify ahead of and in

But we won't sit passively and allow LVHHN
to fall victim to these threats to our future. We are

response to the marketplace will be as critical to
our future as our OI efforts.

Clinical 01 Savings Adding Up

Change is disruptive and often causes discomfort.

LVH's 11 clinical OI projects recorded a total savings of m ore then $300,000 in April, the first official

Our hospital staffs have experienced enormous

reporting period of the 15 -m on th initiative. And this effort will grow as we continue to mat ch appropriate

changes over the past several years, which won't

staffing to reduced lengths of stay. Following are those projects making major contributions to the OI savings
in April. (Note: Several p1'ojects not listed he1·e an expected to sbow positive 7'esults in tbe crmzing montbs.)

abate anytime soon. But, despite the disruption we
have experienced, we remain focused on that which
does not change: our mission of providing excellent

PROJECT IDRG)

SPONSOR{M.D. I

VENTILATOR CARE WITH TRACHEOSTOMY (483)

FITZGIBBONS/FRAILEY

ADULT PSYCHIATRY (425-432)

SAVINGS TO DATE

health care to our corrununity.

$151 ,000

A great deal of work lies ahead of us. Over the

KAUFMANN

$56,000

upcoming weeks and months, we may face trying

CORONARY ARTERY BYPASS (106)

HOOVER

$49,600

times that test our commitment to each other and

CORONARYARTERY BYPASS (107)

HOOVER

$44,400

HEART FAILURE AND SHOCK (127)

FITZGIBBONS

$24,300

these tumultuous times. Together we are redesigning

STENTS (11 2/1 16)

FITZGIBBON S

$13,900

health care, so that we can continue to fulfill our

ANGIOP LASTY (1 12)

FITZGIBBONS

$13,200

unchanging mission. •

CRANIOTOMY (2)

HOOVER

$6,200

CRAN IOTOMY (1)

HOOVER

$5,400

0

to our patients. We will have to think more creatively
and collaborate more closely than ever to thrive in

CheckUp thicmonth

supervisor Matt L esisko. "Rafael and Jose

You could call Jose Alvarez and Rafael Trinidad
the dynamic duo ofMuhlenberg Hospital Center.

investigated what they saw and weren't afraid to
do the righ t thing."

Although you won't find them battling the
Penguin and Joker in the hospital corridors or cruis-

Ironically, the car at MHC belonged to Lesisko.

ing around in the Batmobile, the heroic pair certainly

The suspects smashed the passenger's window and

saved the day on a recent afternoon at MHC.

took his CD player and scanner. "If J ose and Rafael
had not been there, the burglars might have broken

Alvarez and Trinidad, who are brothers, helped

into more cars at MHC or elsewhere in the Lehigh

halt what appeared to be a car burglary spree in

Valley," L esisko said. "It's employees like Jose and

Bethlehem. And like the Batman movie's George
Jose Alvarez, Rafael Trinidad

Rafael who help patients' and their families feel safe

the license plate registration and immediately reported

at MHC. They really went beyond the call of duty."

Clooney and Chris 0' Donnell, Alvarez and Trinidad
are now stars -June's service stars, to be exact.
It all went down when Alvarez, who works in

the incident to MHC security, who called police.
With Alvarez's and Trinidad's help, police located

MHC housekeeping, and Trinidad, who works in

Runners up for Service Star include Rick Krische,
valet parking; Paul Fite, Alex Endres, Dorothy

MHC transport, were walking across the employee

the suspects and recovered the stolen items, including

McFadden, Lori Keller, Denise Strauss, Elly Hippeli

parking lot after lunchtime. They spotted two men

those from a car burglary at Martin Towers earlier

and Kathy Zellner, food and nutrition services;

running from a Volkswagon J etta, yelling "hurry,

that day.

Paulette Beck, R.N., acute care unit and Judith Reed,

hurry, hurry" and then fleeing in a Toyota Corolla.

"Some people might not have reported the

The brothers took note of their faces, wrote down

incident, fearing retaliation," said MHC security

Ambulatory Surgical U nit. •

by Pamela Maurer

LVH PULMONARY SPECIALIST JOHN

years of service to the Eastern District of PSRC

(CAP), based on the results of a recent on-site

GALGON, M .D., AND RESPIRATORY

from Marlene Ritter, R.R.T, clinical coordinator,

inspection. T he lab is one of more than 5,000

CARE PRACTITIONERS FROM THE

Liberty N ursing and Rehab.

CAP-certified laboratories nationwide.

hospital were honored at last month's annual
Pennsylvania Society of Respiratory Care
(PSRC) Awards Banquet, hosted by the
Eastern District of PSRC.
Respiratory Practitioner of the Year awards
were given to Ken Miller, R.R.T, education

Galgon was thanked for his 30 years as m edical

The CAP Laboratory Accreditation Program

director ofLVH's r espiratory care department,

began in the 1960s and today is recognized by the

a position he retired from in February. George Ellis,

federal government as equal to or more stringent

administrative director of respiratory therapy,

than the government's own inspection program.

presented the recognition award to Galgon on

During the survey, inspectors examine the

behalf of the hospital's r espiratory care staff.

coordinator; Karen Pfister, R.R.T., clinical coordinator; and Willie Williams, R.R.T., Liberty
Nursing and Rehab Center. Barb Clouden,

C.RT.T., Health Spectrum Medical Products,

Health Network Laboratories

the preceding two years. Also, education and

was recently awarded a two-year

qualification of the entire staff, the adequacy of

accreditation by the Commission

the facilities, equipment, safety and management

on Laboratory Accreditation of

received the District Director's Award for her 10

records and quality control of the facility for

the College of American Pathologists

are reviewed to detennine how well the lab is
serving the patient. •

PATIENT SERVICES EXPENSE/
ADJUSTED ADMISSION :
FY98 SSP MINIMUM GOAL: $8,810

LVH'S SUCCESS SHARING PLAN
PRESS, GANEY PROGRESS: "Likelihood of

(target) MIDPOINT GOAL 89.7
MINIMUM GOAL

88.7

(threshold)

FY98
,l~:f::~~J..._ TARGET
$8,554
9/1-1011

10/1-11/1 11/1-12/1

12/1/97 1/1/98

1/1·2/1

2/1-3/1

3/1-4/1

4/1-5/1

5/1·6/1

(Progress
reported
quarterly)
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Pharmacy Opens

25 nurse preceptors are

needed for each of three,
one. .week sessions:

at Muhlenberg Hospital Center

T

ake N.O.TE.S. (Nursing Opportunities to Educate Students)

is a career awareness program that introduces high school
students to professional nursing. It is sponsored by LVHH N
in conjunction with the Lehigh Valley Business! Education

Located lower level oftbe bospital next to tbe mail mom

HOURS: MONDAY- FRIDAY

••

How do teens learn about careers
in nursing?
They "TAKE N.O.T.E.S."

PROGRAM ORIENTATION BEGINS
• SEPT. 28

8:30 a.m. - 5p.m.

Partnership and was recently presented a certificate of special
congressional recogn it ion from U.S. Rep. Paul McHale (D- IS).

SESSIONS RUN • OCT. 13 - 22
• OCT. 29 - NOV. 5
• NOV. 12 - 19

• Prescription services

• Over-the-counter products and supplies (including

If you would like more information about "Take N.O.T.E.S." or want

vitamins, ostomy items, stethoscopes and mucb mare)

to volunteer as a nurse preceptor, call Susan Kunsman, professional

Sessions provide experience at LVH sites & MHC.

TO TRANSFER A PRESCRIPTION TO THE MHC PHARMACY,

development, measurement and research, ext. I789.

bring the prescription bottle to the pharmacy and staff w ill
arrange the transfer from the originating pharmacy.

PHONE • 861-7004

FAX • 882-2969

0

LVH is the official
medical partner for the
PHILADELPHIA EAGLES

Don't Miss tre Sommer Fan
at MUHLENBERG HOSPITAL CENTER'S
37th Annual Summer Festival

*

AUGUST 19- 22

*

TRAINING CAMP
JULY 20-AUGUST 12
The grand opening of Rita's Italian Ice in Wescosville raised $1,000 for the
Multiple Sclerosis Center of the Lehigh Valley at LVH. Celebrating the opening,
(L toR), the B704 Bee joined Molly Kathleen Eckert volunteer at the center;
Barbara Behrens, LVH nurse and owner of the new Rita's; and Nancy Eckert
LVH nurse and clinical director of rhe center, as they dished out the frozen treats.

FEATURING • live music • arts & crafts • bingo
• raffles • book sales • attic treasures
• a pediatric safety relay • lots ofgoodfood!

The Fun Daze ofNiay...
People from all walks of life enjoy
an activity at May Daze, which

ENTERTAINMENT7-10 p.m. each night
AUG.
AUG.
AUG.
AUG.

19
20
21
22

•
•
•
•

2 DAILY PRACTICES
8:45a.m. -1 1:15 a.m.
2:45p.m. - 4:15p.m.
Goodman Campus, lehigh University

King Hemy and the Shmvmen
Tbe Mudjlaps
The CrmnerBTothers
Country Rbythm Band

raised $37,000 for hospital programs.

Call (610) 861-2229 or (610) 861-2200 for more info.

More details about the funds
will follow in a later CheckUp.
Meanwhile. mark your calendar for
next year's May Daze, May 74-76.

•

Congratulations to the following employees on their July 1998 service anniversaries! Thank you for your continuing service to Lehigh Valley Health Network.
C01nction to June Ser-uice Auniversm)': Michelle D. Saladyga, Cm·diac Rehabilitation, celebrated 25 years of service, and was incorrectly listed as an employee on 45.
Twenty-Five Years of Service
Marie]. Hahn
A111lmlntrny/Surgicnl U11it-Stnging
Andrea Geshan
Cancer Program
JoannKeUy
Hrnnc Care-Skilled Nrwsing
Ivy Lee
u1b Microbiology
Frances P. Maini
Employee Healtb Setvite

Twenty Years of Service
Georgette M. G uth
A11lbulntmy!Smgicnl Unit-OR
Steven C. Lukow
Plnnt Engineeting
Sharon J. Hanuschak
Neunntal ICU
Fior M. Pinero
Medical Clinic

Margaret L. Rankin
Neonntnl !CU

Debra A. Schweitzer
7B Medicni/Smgicnl Unit

Beverly L. Ribed:y
Opemting Roum

Lisa J. Gogel
Cnnc~:r Progmm

Wendi L. Herbert
U1b-Ciiem & A11<illmy Sen;ices

Marilyn K Leshko
GJCU
Diane]. Cehelsky
Lnb-Hospitnl Sm;ices
Diane M. Kennedy
Neomwi/ICU

Michon L. Borbe
Sb()Ck/1i-mm10 Unit

Mary Ann Owen
Lnb-Hospitnl Services

Donna L. Seidel
Pbnmmcy

Mark D. CipoUe
Smgiml Pmctice Cemer

Terry J. Robinson
HBSNF
Michele Krippe
Acute Crnrmmy Care Unit
Clarinda Gerow
Acute Crnrmmy Care Unit

L.'lrisa Morganbesser
Uib-A·IJtrnllntion
Jan Marie Ferrel
Rndiology-Diagnostic

Debra A. Sokol-McKay
Hrnne Cm·e-Occupational Tlm-apy

Michael D . Pasquale
Smgical Pmctice Cent~:r

Five Years of Service

Randy C. Keck
lnfonnlltion Servil'es Operrm·om

Garfield H aughton
UT.rmlarllmiJ1llentionnl Rndiology

Robert 0. Atlas
08 Nfmemtd Fetal Medicine

Beatrice Oertner
3C Stngiug!Moniton:d Unit

John P. Fitzgibbons
Depamnent ofMedicine-EXEC

Karen L. Leibenguch
Pbarmacy

EUenM.Lynn
0/3 Mmmwl Fetal Medicine
Monica L. Melo
Hospice-Skilled Nuning

Joyce A. Santay
Ti~.tletti!W11 Medical Comer

Gina M. Karess
Geneml Medicine

Nancy D . Hadjokas
Occupational Tlm11py

C laire E. Bolon
Gmeral Pedirmicr Inpatient

Mark]. Graber
E11lergmC)' Se1vice-C

Eliza bet!, A. Andreas
Opmiting Roum

William W. Frailey
Care Mm111getn<mt Systems-EXEC

AlienA. Lee
Ntming Float Pooi-Ciusm]

Michele L. Detmy
6C Medimi/Smgiml Unit

J udith A. Madaus
Sb()Ck/1imnna Unit

EUen L. Fairchild
Outpatimt PeditTt:rics

Robyn Yarashas
Hospice Admi11 & General

F ranees Fasching
Eumgmcy Sen;ice-C

Stephanie L. Digiovaruli
Opet·nting Rornn
Dawn C. Roth
Mnnaged Ctn-e

Joseph L. Antonowicz
Guidance Progmm

Dianne B. Hvizdos
Opmiting Room

DebrnStem
TLC Moderate Cm~

Melinda L. Brosious
Bum Unit

Ten Years of Service

Amy M. HosteUey
OB Mntmwl Fetal Nledicine
Gail S. David
Nursing Flont Pool-Cluster F
Susan Vrnblic
58 Medicai/Smgical Unit
Donna L. Knute
Healtb Page

Amanda]. Moore
013 Medicai!Smgiml Unit

If you have news or a story idea for CheckUp This Month, send your suggestion by the 20th of the month for publication in the following month to Rob Stevens, editor, public affairs,
1243 SCC-PA. using interoffice mail or e-mail. CheckUp This Month is an employee pub lication of Lehigh Valley Health Network's public affa irs department. For additional information, call ext. 3000.
Lehigh Valley Health Network is an equal opportunity employer. M/F/DN
EDITOR Rob Stevens
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